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CORRESPONDENCE\MEMORANDUM

Date:

To:

From:

Subject:

STATE OF WISCONSIN

Department of Administration

January 28, 2005

Steve Miller
Legislative Reference Bureau

R.J. Binau
Executive Policy and Budget Analyst

Budget Bill Drafting Request

Please beginning drafting langauage for the upcoming 2005 -07 budget
bill for the following subjects.

1.. Office of State Employment Relations — Report on Administrative
Salary disparity

This should be nonstatutory language that asks the Director of the
Office of State Employment Relations to study administrative salaries
within state government, including the University of Wisconsin system.
The director should report on the salary disparity between
administrators at the University and with other areas of state
government. The report should also make recommendations on
addressing the disparities in salary. The report will be due, December
31, 2006.

If you have any questions please call me at 266-2843.

cc: Linda Nelson
Bob Hanle
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DOA.:..... Binau — OSER study of administrator salaries in state government

FoRr 2005-07 BUDGET — NoT READY FOR INTRODUCTION

o

AN ACT ..; relating to: the budget.

Analysis by the Legislative Reference Bureau

~ STATE GOVERNMENT 1. Office of I QWWWT
v STATE FINANCE Relachons

The bill requires the director of o conduct a study of compensation paid
to administrators in state agencies in the executive branch of state government,
including specifically compensation that is paid to administrative executives and
officers employed by the Board of Regents of the UwW System‘,/and to submit a report
of the }'esults of the study to the secretary of administration’ The report must include
recommendations for addressing any disparities in administrator compensation.

 For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 9143. Nonstatutory provisions; state employment relations,
office of. v
(1) STUDY OF ADMINISTRATIVE SALARIES IN THE EXECUTIVE BRANCH OF STATE

v
GOVERNMENT. The director of the office of state employment relations shall conduct
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SECTION 9143

a study of compensation paid to administrators in state agencies in the executive
branch of state government, including specifically compensation that is paid to
administrative executives and officers employed by the board of regents of the
University of Wisconsin System{ No later than December 31, 2006, the director of
the office of state employment relations\/shall submit a report of the results of the
study to the secretary of administrationf/ The report shall include recom\n}endations

for addressing any disparities in compensation paid to administrators.

(END)
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DOA.:......Binau — OSER study of administrator salaries in state government

For 2005-07 BUDGET — NoT READY FOR INTRODUCTION

AN ACT .. relating to: the budget.

Analysis by the Legislative Reference Bureau
STATE GOVERNMENT

STATE FINANCE

The bill requires the director of the Office of State Employment Relations to
conduct a study of compensation paid to administrators in state agencies in the
executive branch of state government, including specifically compensation that is
paid to administrative executives and officers employed by the Board of Regents of
the UW System, and to submit a report of the results of the study to the secretary
of administration. The report must include recommendations for addressing any
disparities in administrator compensation.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SEcTION 9143. Nonstatutory provisions; state employment relations,

office of.
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SECTION 9143
(1) STUDY OF ADMINISTRATIVE SALARIES IN;{E THE EXECUTIVE BRANCH OF STATE
GOVERNMENT. The director of the office of state exﬁployment relations shall conduct
a study of compensation paid to administrators in state agencies in the executive
branch of state government, including specifically compensation that is paid to
administrative executives and officers employed by the Board of Regents of the
University of Wisconsin System. No later than December 31, 2006, the director of
the office of state employment relations shall submit a report of the results of the
study to the secretary of administration. The report shall include recommendations
for addressing any disparities in compensation paid to administrators.

(END)




